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EUROCADRES and the CEC are convinced that the European identity involves close interaction between progress in the social field and the development of the economy and culture.

The aim is to improve and to modernise labour relations and the European social model. The following proposals are presented in summarised form.  Without seeking to be exhaustive, they focus on several challenges facing Europe and which, in our view, require initiatives to be taken.

1.
Employment 

The return of economic growth in Europe improved the employment situation but continues to be of concern for the CEC and EUROCADRES. Both organisations support the Commission’s objective to achieve an overall activity rate of 70 percent.
Europe has also to be aware that whereas in some sectors companies continue to make staff redundant and force early retirements, other sectors are confronted with a serious lack of skilled of labour. 
We welcome the approach of the Lisbon Summit considering progress in knowledge and in ability to innovate as driving forces for economic and social development. This has been taken into account in the new employment guidelines, particularly within the pillar on employability referring to a knowledge economy. Some points need to be strengthened: .

· efforts should be undertaken in order to foresee and to anticipate better  evolutions of the labour market, both in quantity (number of jobs) and in quality (qualifications). This is a shared task between the public sector, businesses and employee representatives

· a diversified approach should be developed according to the sectors and levels of qualifications. Generally,  education and training should better correspond to the needs of the labour market. Companies do not “create” employment, they employ because the need exists and an education profile corresponds to this demand.
· more precise developments should be implemented, in particular on guideline 4, for recognition of qualifications, and on guideline n° 7 on mobility (see below). This is particularly important for Professional and Managerial Staff since they represent a fairly mobile category of workers. 
2.
Lifelong learning

Life long learning is a key issue for EUROCADRES and the CEC. We are happy that the Lisbon summit gave a clear sign that training for all ; employers, employees, managerial staff and workers, is indispensable. In the knowledge economy the new productive capital is the intellectual capacity. Europe must invest more to this end. Professionals and managers play a key role in such policies that have to be implemented at all levels. They have responsibilities in order to facilitate development of lifelong learning for all employees, and they need to update their own knowledge and to get continuous training for themselves.

As European social partners, CEC and EUROCADRES are involved, together with the ETUC, in discussions with employer organisations. This should lead to some negotiation in order to facilitate development on lifelong learning particularly at company level.

In addition we call on the Commission:

· to develop lifelong learning by being ready to take initiatives aimed at supporting efforts through collective bargaining,

· develop European indicators for evaluating progress made in each country, in particular the amount of investment in continuous education,

· to facilitate processes for considering continuous education as an investment,
· to give special attention to the needs of women and their access to lifelong learning,
· to better integrate age in the human resource management by opening access to professional training for older employees.
3.
Implementation of the social agenda

The wording of the social agenda remains too often vague. Against this background, it is important that the Commission conducts an ambitious and determined implementation, in order to achieve objectives needed for economic and social development of Europe. In particular we insist on the following priorities:

· Changes and improvements at all levels to the organisation of work and working conditions to reflect the new information and communication technologies.  The Commission did a first step with the consultation on “Modernising and Improving Labour Relations”. It is important that the Commission should contribute to creating an environment favourable to such :

- by facilitating discussions between the social partners and negotiations on the various aspects linked to telework and more generally to communication technologies, 

- by ensuring that a revision is undertaken of the directive on working time, in order to avoid excessive work over load, particularly by putting an end to the excessive number of exceptions permitted at the present time under its articles 17 and 18;

-by pushing progress for physical and mental protection of workers against the background of new working environment programme.
These new forms of work and the consequent increased diversification of situations, contractual relations and work practices in the labour market, require adaptations to the labour law and collective agreements, to ensure the worker remains  protected. 
To this end it is essential, at the European level, that the Commission should be ready to use its right to make proposals.

· In recent years greater attention has been paid within the European Union to questions relative to equal opportunities. The CEC and EUROCADRES think that strengthening this issue needs particular attention because the lack of women in decision making positions is particularly evident in private companies and this effects professional, social and family life.  

· 
Over the coming years, in the framework of the 5th programme for equal opportunities, it is particularly important, that the Commission:

- support initiatives facilitating the access of women to decision-making positions, specifically managerial posts in private companies;

- tackle differences in remuneration, this is particularly important at higher levels;

- support initiatives changing the organisation of work in order to achieve a better balance between professional and family life for men and women.
How to get more women in more influential positions hinges on how to better reconcile professional and family life, introducing flexible working hours, telework and childcare and several other related issues. This debate should be intensified.
· The implementation of the action program for the freedom of movement for people has made it possible to resolve a certain number of problems.  However, this fundamental right guaranteed by the Treaty is still far from being respected. We need to build on initiatives that have already been launched by:

- supporting the supplementary pensions forum to enable it to prepare proposals for solutions to remove the remaining obstacles to free movement;

- implementing the recommendation on the mobility of students and teachers.

However, action should not be limited to this group of people. We cannot talk about a Europe of knowledge without taking steps to guarantee the recognition of qualifications and diplomas for everyone. Serious shortcomings give rise to numerous difficulties and delay the European construction. A new initiative is particularly urgent with a view to establishing a European area for the recognition of qualifications and diplomas acquired through initial training, further vocational training or professional experiences. It should include a process of information and of follow-up changes, a system for preparation of quality standards or benchmarks for transparency and mutual recognition, and a way for dealing with complaints and resolving disputes The different partners involved should participate in this process.

· The European economic and social model is based on the place of the social partners, the importance of social protection and the role of the public services, with particular attention being paid to the interaction between the social and economic aspects.  It is enhanced by the free movement of people which is an essential aspect of a citizens Europe.

It is essential that the enlargement should be accomplished by allowing the countries involved to benefit from this, particularly :

- to ensure that the proposals for directives concerning the European company statute and the information-consultation of workers should be quickly adopted and implemented;

- to ensure that social realities and policies are taken into consideration in the discussions concerning the enlargement of the European Union and in the support programmes.  Notably the European management model must no longer be neglected in training programmes for professional and managerial staff;

- to ensure that social partners from applicant countries are closely associated to the negotiation process.
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