Recommendation on the Responsibilities of an ETUCE affiliate in one country concerning members of an ETUCE affiliate in another EU or EFTA country.

The free circulation of persons is one of the fundamental freedoms guaranteed by the European treaties. ETUCE considers that it is important that teachers and other staff in education should have the opportunity to exercise their right to voluntary mobility under favourable conditions in all EU and EFTA countries. Their free circulation will enable them to improve their qualifications and offer them a better opportunity to find suitable employment. This development will be of significance for growth, competitiveness and employment in Europe, and it will contribute to the development of a Europe based on knowledge and innovation. 

Several ETUCE affiliates offer services and information to individual members wishing to live and work temporarily in another European country. Some organisations have made bilateral agreements with organisations in other countries on co-operation in the area of services to individual members in a situation of mobility. 

For several years, ETUCE affiliates have discussed how best to give information and support to individual members of ETUCE affiliates in other countries. The 9th Congress of ETUC in Helsinki in 1999 declared that the Europeanisation of of industrial relations implies the Europeanisation of trade unions. Together with all other ETUC member organisations, ETUCE signed a document recognising the transnational right to protection for all European workers, regardless of their national trade union affiliation. 

ETUCE recommends its affiliates:to assist individual members of ETUCE affiliates in other EU and EFTA countries who seek information and advice on jobs and other issues related to employment in education,to provide members in a situation of mobility with information about ETUCE affiliates in other European countries, to offer individual members of ETUCE affiliates in other European countries access to relevant services, if appropriate on payment of reduced dues. 

ETUCE declares 

Subject to affiliates' own rules on membership (e.g. membership requirements that relate to professional status), two or more ETUCE affiliates may agree that: 

a member of an ETUCE affiliate has the right to become a member of the union in the host country; or get bilaterally agreed membership services, in the case of more than one year's employment abroad, the employee should normally become a member of an ETUCE affiliated union in the host country, where a transfer of continuous membership from a union in one European country to a union in another takes place, continuous membership of the first union will as far as possible be regarded as being equivalent to that in the previous union, union membership of cross-border teachers and other staff in education shall be a matter to be regulated by unions concerned, dual membership in both the union of the home country and of the host country will be organised, where appropriate. Implementation of the Recommendation 

ETUCE encourages all affiliates to implement the Recommendation and to make complementary bilateral, cross-border or multilateral agreements between affiliates. 

ETUCE is committed to follow up the implementation of the Recommendation. 

ETUCE and its affiliates should disseminate information on it and appoint a contact person responsible for its implementation. 
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