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To the EUROCADRES executive committee
 
This is a first quick comparison between the report of the High Level Task Force on Skills and Mobility and the Commission´s  Action Plan for skills and mobility. I have  focused on some issues that might be of interest for EUROCADRES.

The task Force report was created during intensive discussion within the group and with representatives from the commission.  A first reading gives the impression that much of what we regarded important in the Task Force was taken on board in the Action Plan, which is a joint communication from DG Employment and DG Education. It is , however, difficult to say what came first,  the hen or the egg. How much did we influence the Commission or how much did they guide us in the way they wanted?  Some of our recommendations where of the nature that they could not technically be taken on board as such. 
 
I am afraid that the following text is rather long, since I had not the time to go into deeper analyses and to cut down the text  to the most essential. That I leave to those who will draft EUROCADRES´ opinion on the Action Plan.  
 
My personal comments are underlined.
 
LIFELONG LEARNING

 
MH
Occupational mobility  and skills development was the main element in the TF report and LLL is an essential element of it. The proposals are iIn line with the EUROCADRES policy guidelines. The quality aspect is there. The role of the social partners is stressed.
The most important document on LLL is of course the Communication Making a European Area of Lifelong Learning a Reality

 

Task Force


Employers, trades unions and public authorities should in co-operation identify the future needs of continuing training and ensure that the amount and quality of continuing training in enterprises is increased, with the role of each stakeholder (public authorities, social partners, individuals) being clearly identified. This co-operation should enable public/private partnership arrangements to be set up in order to ensure support and adequate funding. This could involve incentive measures aimed at employers (for example tax breaks, social security rebates, or rewarding best practice) and at individuals, or persuasive measures (such as training levies for enterprises which do not invest sufficiently in continuing training). The partners should agree targets for raising participation in lifelong learning, ensuring access for all (including the least qualified) to continuing training throughout their working lives, and encourage enterprises to evolve into learning organisations, maximise access to "state of the art" knowledge, and develop more open systems of in-company training. This should include specific strategies for the training, retention and recruitment of older workers, building on the skills they have acquired during their working life. In particular, this should involve measures aimed at giving older workers the opportunity to achieve information society literacy. Member States should set targets to improve access to lifelong learning and to the labour market for women and for disadvantaged or minority groups, e.g. for the disabled, for ethnic minorities, immigrants, etc.
 
 
Action Plan

Member States and social partners should undertake joint initiatives by 2004 to retain workers in employment, focusing on access and participation of workers in company training to be monitored using comparable statistics and indicators. These should include specific targets and measures for older workers, that would indicate how the 50% employment target for such workers (aged 55 to 64) by 2010 would be achieved.
 
Member States and the social partners, where appropriate, should create the conditions to promote women's access to education, training and lifelong learning, with a view in particular to promoting women's access to careers in information technologies.
 
In the context of these initiatives the social partners at all levels are invited to implement specific workforce development strategies which include targets to increase participation in training and improvements to quality in work; these strategies should take account of the possibility of economic restructuring and promote workers' adaptability and long-term employability. They are invited to agree that each employee should have an individual competence development plan, based on an assessment of his/her individual competences, and in accordance with overall competence development plans at the enterprise level. They are invited to take fully into account the particular needs and circumstances of SMEs. Employers are invited to assume greater responsibilities and increase their investment in human capital, with special attention to training and developing career opportunities being envisaged for low paid/low skill workers and for workers with disabilities.
 
In supporting these initiatives Member States should introduce incentive measures aimed both at employers, (for example tax breaks, social security rebates, rewarding best practice e.g. through a system of lifelong learning labels, and by providing for enterprises to contribute to training funds) and at individuals (for example learning accounts or vouchers); they should also promote access to local guidance networks, and ICT based learning and guidance services, to support both individual competence development plans and corporate strategies. This support would be based on the understanding that these benefits are of wider interest and benefit to society and may entail a reallocation of public funds in favour of this area.
 

MH: This is a proposal from John Monks

 
Task Force

 
The EU should promote European lifelong learning awards and labels to recognise businesses which introduce competence development strategies. Member States should be responsible for the validation of such awards, involving employees and their representatives in the process, and provide financial support to SME's in order to introduce such a system.
Action Plan

European lifelong learning awards should be promoted to recognise employers – in both the public and private sectors – who introduce innovative competence development strategies. 
The Commission will promote awards to particularly innovative companies or public sector organisations in the area of lifelong learning, and publish examples of best practice by employers
MH: The public sector is added in the AP, which is positive.
IT skills

MH: Very much was focused on IT-skills , since the IT sector is regarded as one were new jobs will be created. But it was stressed that IT-skills will be needed in all sectors of society . In the TF we stressed  the need  for good ICT skills in the public sector (p 10)
Task Force

      The EU should develop ICT skills definitions (based on tools such as the European Computer Driving Licence) to make them transparent and available within and between Member States, to be backed up by EU-wide standards and validation and accreditation and recognition schemes for  ICT and e-business skills, with Member States being expected to comply with such standards.
 
Member States should encourage public/private partnerships, both for enterprises and the public sector, to better monitor the demand for ICT and e-business skills and to help define and prioritise the skills to be matched notably against industry requirements, to generate detailed skills profiles (e.g. along the principles used by the Career Space Consortium in the ICT-sector), and related curricula and training facilities, and to promote e-learning.
 
Action Plan

ICT and e-business skills definitions should be developed taking account of industry needs to make such skills transparent, globally approved and available within and between Member States, to be backed up by European-wide standards and validation, accreditation and recognition schemes for such skills.
 
The Commission will foster the co-operation of the relevant authorities within Member States with social partners with a view to developing ICT and e-business skills definitions. It will support the development, the maintenance and the promotion of European-wide standards as well as validation, accreditation and recognition schemes by 2005. Member States should build these ICT and e-business skills standards and schemes into their systems and comply with the European-wide standards.
 
The demand for ICT and e-business skills should be better monitored, building notably on the activities of the “ICT skills monitoring group”, so that they can be better defined and prioritised and matched against industry requirements. Detailed skills profiles should be generated (e.g. along the principles used by the Career Space consortium in the ICT sector), along with related curricula and training facilities, and e-learning promoted.
Member States should encourage public/private partnerships, both for enterprises and the public sector, to implement the measures called for relating to ICT and e-business skills, and exchange information on progress in the e-learning Working Group and in the ICT Skills Monitoring Group. In 2002 the Commission will intensify the debate on the e-Economy and develop an agenda for maximising the benefits of the e-Economy for European enterprises, including SMEs. A high level conference – eSkills Summit – will be organised in October 2002 in co-operation with the ICT industry.
 
 
RECOGNITION OF QUALIFICATIONS

 
MH: The issue comes up under different   headings both in connection with occupational and geographical mobility  and is rather difficult to get a grip on.  I have added text from the LLL communication to show that many of them were taken directly into the AP.

 
Non-formal learning

Task Force

Making it possible to validate the skills acquired in non-formal settings throughout the EU will help overcome an important obstacle to occupational mobility by enabling employers and other labour market actors and individuals themselves to have a more  comprehensible view of individuals' knowledge, competences and achievements. A Europe-wide exchange of experience should be established for recognition of qualifications in relation to the valuing of competences acquired outside formal education and training as well as of work experience. This process should be co-ordinated at EU level with formal education systems  having a central role in setting up schemes. The social partners should participate where appropriate by contributing to the definition, assessment and recognition of the skills concerned, and the certification of specially professional qualifications (for example, for the accounting profession) should be vested in the relevant professional bodies where they exist. This should be based on national experiences and lead to an EU platform. In such a process it should be made easier for qualifications and certificates (as well as attestations of work experience) to be obtained on a modular basis, giving greater flexibility and incentive to people to acquire additional qualifications and to upgrade those already earned.

 MH: Here I managed to get in  the EUROCADRES idea of an EU platform 
 
The EU should establish a European framework for the assessment and recognition of qualifications in relation to the accreditation of non-formal and informal learning, including work experience and training provided by industry. 
 
Member States should ensure that open access is provided to information on the contents and equivalence of qualifications, additional learning and professional experience across the EU, including a database, and national reference centres to provide information and guidance regarding qualifications.
 
Action Plan

A European framework of methodologies and standards should be developed for the identification, assessment and recognition of non-formal and informal learning, work experience and training provided by or on behalf of industry and other working environments, to be supported by a systematic exchange of experience in this field.
The Commission will initiate by the end of 2002 a systematic exchange of experience and good practice in the field of identification, assessment and recognition of non-formal learning. The European Forum on the Transparency of Qualifications, managed by the Commission and Cedefop, will coordinate this process, in close cooperation with the Member States, the social partners, non-governmental organisations, OECD, Cedefop, Eurydice and the European Training Foundation. 
 
MH: The EUROCADRES idea of a platform was not taken on board in the AP as such. But there is the idea of a European framework and exchange of experience and cooperation with the social partners and other relevant partners. The Transparency Forum will be given the role of the  coordinator. So far they have only dealt with vocational training. What  about recognition of non-formal training and work experience for persons with higher education? .There is a bullet point below in the LLL text about involving universities in the process. There is a project about developing the ECTS for continuos education and training  as you can see from the last bullet point below..

This is from the LLL Communication

·      The Commission will initiate by the end of 2002 a systematic exchange of experience and good practice in the field of identification, assessment and recognition of non-formal learning. The European Forum on the Transparency of Qualifications, managed by the Commission and Cedefop, should co-ordinate this process, in close co-operation with the Member States, the social partners, non-governmental organisations, OECD, Cedefop, Eurydice and the European Training Foundation (ETF).
·      Parallel to action at European level, Member States should involve all relevant players, including providers of non-formal learning, the social partners, representatives of formal education (vocational as well as higher), and NGOs representing excluded groups, in developing methodologies and standards for valuing non-formal and informal learning.
·       The Commission will establish by the end of 2003, based on the systematic exchange of experience, an inventory of methodologies, systems and standards for the identification, assessment and recognition of non-formal and informal learning. It should target the international, national, and sectoral levels, as well as enterprises. The Commission will use this inventory to support and stimulate the development of high quality assessment methodologies and standards at European, national and sectoral levels.
·       Members States will be encouraged to provide the legal framework to implement more widely the identification, assessment and recognition of non-formal and informal learning. Member States should consider an individual right to assessment.
·       Member States should encourage Universities, education/training institutions and other relevant organisations (e.g. research institutions) to systematically implement measures aimed at the assessment and recognition of non-formal and informal learning.
New instruments at European level to support valuing all forms of learning
·      The Commission will develop, by the end of 2002, a ‘portfolio’ system which will enable citizens, at all stages of education and training, to group together their qualifications and competences and present them. This will be built on existing experience, including the European CV (which serves as a ‘summary’ of qualifications and competences) requested by the Lisbon European Council.
·      The Commission will by 2003, in co-operation with the Member States, develop a ‘modular’ system for the accumulation of qualifications, allowing citizens to combine education and training from various institutions and countries. This will build on the European Credit Transfer System (ECTS) and Europass.
 
Task Force

Member States should ensure that open access is provided to information on the contents and equivalence of qualifications, additional learning and professional experience across the EU, including a database, and national reference centres to provide information and guidance regarding qualifications.
 

Action Plan

Instruments supporting the transparency and transferability of qualifications should be developed and strengthened to facilitate mobility within and between sectors.
Member States, in co-operation with the Commission and the social partners where appropriate, should undertake a joint commitment to implement and further develop such instruments as the European Credit Transfer System, Diploma and Certificate Supplements, Europass and the European portfolio and CV by 2003. The Commission will, by 2003, in cooperation with the Member States, develop a 'modular' system for the accumulation of qualifications, allowing citizens to combine education and training from different institutions and countries.
Non-regulated professions

Task Force

The social partners at all relevant levels should help by identifying the practical obstacles related to recognition in the field of non-regulated professions and proposing by 2003 at the latest how these obstacles could be removed in accordance with a strict timetable.
 

MH This was my proposal based on Michel´s idea. My argument was that none of the DGs so far has taken the responsibility for non-regulated professions, even if about 80 % of the professions are non-regulated. I think that the proposal  could not technically be  taken on board in the AP . But I strongly recommend EUROCADRES to be very active in this respect and contact the employers to start working on the issue together. You should start listing problems at once.

 

 I have been told that the NARIC advisory committee is interested in the issue of non-regulated professions and would like to cooperate with the social partners. The Finnish representative in the committee has told them about EUROCADRES.

 
 
Task Force


The EU and Member States, together with the social partners and relevant professional associations, should initiate a process of co-operation aimed at developing a new approach to the understanding, evaluation and recognition of qualifications and work experience. Such an approach might be based on voluntary minimum standards in education and training, thereby creating a stronger basis for transparency and trust. 
 

Action Plan

A new approach should be developed for the recognition qualifications in non-regulated professions within the EU. This would help to facilitate geographic mobility both within the Member States as well as between them. Such an approach could be based on voluntary minimum standards in education and training, thereby creating a stronger basis for transparency and trust.
 
The Commission and the Member States, together with the social partners, where appropriate, will jointly examine the role and character of voluntary quality standards in education and training. The development of such standards, accompanied by a peer-review approach, would increase the transparency and coherence of national education and training systems, creating a stronger basis for mutual trust and recognition of qualifications. In addition, the Commission will, in co-operation with the Member States and higher education institutions, actively support the ‘Bologna process’ in the field of Higher Education. Experiences from this process will be used as a basis for promoting closer co-operation within other areas, such as vocational education and training. 
 
LLL

·      The Commission will, in co-operation with the Member States and higher education institutions, actively support the ‘Bologna process’ in the field of Higher Education. Experiences from this process will be used as a basis for promoting closer co-operation within other areas, such as vocational education and training.
·      The Commission will, in close co-operation with the Member States, higher education institutions, professional associations and the social partners, support the voluntary development and implementation of European diplomas and certificates, and criteria to be met by them. This applies both to initiatives in higher education and to initiatives from industry. 
 
MH: Here they want to build bridges between Higher education and vocational training,

The idea of minimum standards is in line with the TF report.  
Here  is a big challenge for EUROCADRES . You could  play an important role – but it means a lot of work. 

LLL

·      The Commission, the Member States and the social partners will jointly examine the role and character of voluntary minimum quality standards in education and training. The development of such standards, accompanied by a peer-review approach, would increase the transparency and coherence of national education and training systems, creating a stronger basis for mutual trust and recognition of qualifications. 
·      The Commission will develop by the end of 2002, a guide to, and glossary of, the Community instruments related to transparency of diplomas and certificates to make it easier to find and make use of them. (E.g. the European Credit Transfer System, Diploma and certificate supplements, Europass, the European CV-format, various Internet services).
 
 
Regulated professions

 

Nothing new, but it is typical that DG Internal Market wanted this issue under the heading  Legal and administrative barriers, not the heading on cooperation between education systems and recognition. They stress the mobility aspects,  not the quality aspects.

 
Task Force

The EU and Member States should attach priority to increasing the speed and ease of professional recognition (for regulated professions) including conditions supporting more automatic recognition, and introduce a more uniform, transparent and flexible regime for the recognition of qualifications in the regulated professions by 2005.
 
Action Plan 

Comprehensive improvements should be made to the existing Community system for recognition in the regulated professions to make it easier to manage and clearer, quicker and more friendly for users.
 
The Community institutions and Member States should facilitate employment opportunities and the provision of services through the wholesale consolidation of the existing regimes of professional recognition in the regulated professions with a view to a more uniform, transparent and flexible system with amendments particularly directed to ensuring clearer and more up-to-date and automatic conditions of recognition, through the adoption of proposals in 2003 and for implementation by 2005.
 
LLL
·      The Commission is proposing, by the end of 2001, a more uniform, transparent and flexible regime for professional recognition (in the field of regulated professions). Member States should, in co-operation with the Commission, ensure that citizens have access to updated and relevant information on these directives and on questions of recognition in general. European networks involving national contact points on professional recognition, such as NARIC and NRCVG, should play a central role here.
 
 
Collective agreements

MH. The Italian member of the TF brought up the issue, since obviously Regulation 1612/68 is not correctly implemented in all Member States.
 

Task Force

Social partners should ensure in the context of collective bargaining that references to qualifications in collective agreements are not limited to local, regional or national qualifications.
Action Plan

The scope of provisions in collective agreements relating to qualifications should not be restricted to particular local, regional or national qualifications and should facilitate equal treatment of workers with equivalent qualifications from other localities, regions or Member States.
 
Social partners are invited to ensure the elimination of such limitations in the context of collective bargaining, and that the provisions of article 7.4 of Regulation 1612/68 are effectively implemented. 
 
MH: My own conclusions on the recognition issue

No overall strategy

There is a  lack of  synergy between different forms of recognition and transparency initiatives. Many of them have been taken in isolation from each others.  
 
And the trend continues. A number of industries IT, automobile, aeronatics, professional associations such as engineers, psychologists, social workers, managers (EQUIS)  are developing their own European or international approaches to qualifications standards.  There are a number of Socrates and Leonardo projects dealing with recognition issues. We have the Tuning project and the aim of European diplomas.
 
There has been an ongoing discussion about the need for synergy ever since the so called Pertek report in 1995. One of the conclusions in the report was that there is a need for an ongoing dialogue  to build up synergy between academic and professional recognition  The Simone Veil  group  proposed a forum or observatory for recognition issues.(97)
 
Still we have  not been able to build up a common European  platform for co-ordination of recognition of regulated and non-regulated  higher education professions and vocational education and training and non-formal learning within the two fields. We need to build up links between  the different  systems. The elements for cooperation and coordination can be found  in the Task Force report, the Action Plan and the Communications on Lifelong Learning .I think that such a common European platform/ framework/network  between the Commission, Member States and relevant and interested partners could by using modern information technology be built up without causing too high costs. I believe  it could give added value to the efforts to create an  overarching strategy or framework at EU-level  for the whole issue of recognition of competences and qualifications
 
GEOGRAHPIC MOBILITY
 
Legal and administrative  barriers
Task Force

The EU should intensify efforts to remove legal, administrative and other barriers to geographical mobility.  They should ensure the correct application of the provisions of Regulation 1612/68 relating to free movement, the updating of those provisions and the updating of Directive 360/68/EEC. Regulation 1408/71 on social security.
 
Action Plan

The provisions relating to free movement of workers (Regulation 1612/68) and the co-ordination of social security schemes of the Member States (Regulation 1408/71) should be applied more rigorously, to ensure for example non-discriminatory access to employment (in the public sector in particular) as well as the calculation and export of benefits (taking into account facts and events which occurred on the territory of the Member States). Remaining problems with the prohibition of discrimination on grounds of nationality in the field of tax and social advantages must be resolved.
 
Member States should intensify efforts to ensure the full application of the respective provisions. In order to alleviate the problems faced by migrant workers in public sector employment, the Commission will publish a Communication on free movement of workers in the public sector in summer 2002. The European Parliament and Council should endeavour to adopt rapidly the Commission proposal for a Directive on the right of citizens of the Union and their family members to move and reside freely within the territory of the Member States which aims to facilitate free movement and residence in the Union by simplifying administrative formalities. 
 
MH:The amendments of 1612 and 360 were proposed in the former Action Plan and the issue was on a consultation round. EUROCADRES presented a range of reasons why they should be updated. So that is why I insisted on an updating on the regulations in the TF report . Since the issue is blocked in the Council the Commission can only talk propose implementation. 
 
I think one should repeat the proposals from 1998 to reform Regulation 1612/68 and Directive 63/360 since the proposed amendments would facilitate free movement in general. Many of the proposals are based on judgements by the European Court of Justice and could of course be implemented with reference to those decisions, but that is a slow and complicated way. 

 

Job seekers are not covered by the present directive 360/68. This can make their administrative situation uncertain since they are not entitled to any residence documents.
Today many professionals, academics etc work on a fixed term contract abroad. .Dir 360/68 should be amended to facilitate residence for community workers who do not have an open ended contract for more than a year. It should also provide for the accumulation of residence periods under short term contracts in order to entitle the employee to a long term residence card, thus avoiding repetitive renewal of the residence documents after a total residence time of over one year.

 

There is a need for an amendment of Regulation 1612/68 to clarify that a migrant worker is entitled to equal treatment with national workers as regards any advantage of a social, economic , fiscal or cultural nature.

 

Article 10 should be enlarged to include independent children over the age of 21, unmarried partners of Community workers, family members who lived with or were dependent on the worker in their country of origin. The issue of unmarried partners is regarded as a relevant  one by the mobil net.

 

This principle of equivalence of situations  is referred to by a series of Court of Justice judgements covering all kinds of personal and occupational circumstances , including military service, social security contribution periods, vocational experience . certificate and training , and periods spent in the public sector service in another  Member State.
The Commission therefore proposed in 1998 that a new paragraph be added to Article 7 of Regulation 1612/68“ Where in a Member State terms of employment, career development on the granting of certain advantages to workers depend on certain facts or events, the same effects shall be attributed to the same advantages granted in respect of comparable facts or events which have arisen or occurred in any other member State,”  This principle has been implemented in both the state and local governement sector in Finland. With reference to judgement of the Court of Justice 
 
Task Force

The introduction of an EU-wide social security card must be seriously examined as a means of facilitating access to these rights.
Action Plan

 Social security co-ordination should be modernised and simplified through the extension of the material and personal scope of Regulation 1408/71 and by simplifying its wording and implementation. In this respect an EU-wide health insurance card should be introduced, aimed at transforming the relevant European paper forms into an electronic card. Card holders will be able to claim access to immediately necessary health care in a Member State other than the one where they are insured, which will nevertheless be responsible for the cost.
 
The Council and the European Parliament should ensure, on the basis of the Commission's proposal and the parameters agreed by the Council, the necessary modernisation and simplification of social security provisions by 2003. The Commission will present a proposal for the introduction of an EU-wide health insurance card early in 2003 for agreement by 2004.
 

MH. The TF wanted a wider scope for the card. But personally I think it is more realistic to start testing only a health  insurance card..

 
Action Plan

Progress should be made in the portability of the supplementary pension rights of migrant workers.
 
Social partners, Member States and Community institutions should intensify efforts to ensure that portability is improved. The Commission will consult with the social partners in spring 2002 with a view to further legislative or equivalent action. The European Parliament and the Council should intensify their efforts to adopt by December 2002 the proposal on occupational pension funds which also aims at facilitating cross-border mobility within the same company. In this respect, it should also be noted that in its Communication of 19 April 2001 the Commission already concluded that national tax rules denying equal tax treatment to pension schemes operated by pension institutions established in other Member States are in breach of the EC treaty
[1]. Member States need to comply or may be taken to the Court of Justice on the basis of Article 226 of the EC treaty. The possibility for migrant workers to remain in their original pension scheme may significantly contribute to cross-border mobility. Moreover, on the basis of the Commission’s Communication the ECOFIN Council of 16 October 2001 asked COREPER to work on the elimination of double taxation of occupational pensions in cross-border situations, which will also contribute to cross-border mobility.
 
The advisory role of the relevant EU-committees in monitoring the implementation of these provisions and the eliminating of the remaining administrative and legal barriers should be strengthened. The Commission will examine the establishment of a mechanism to analyse and report on obstacles to geographic mobility encountered by workers.
 
 
MH: There was no experts on supplementary pensions in the TF so we left the issue for the AP.

 
Task Force

Employers, and in particular employers in seconding companies, should address the issue of dual career couples. They should bear responsibility for the repatriation and integration of their expatriates on their return. The issue of  third country nationals who are legally residing and working in an EU Member State has to be considered in this context. 
 

MH: I did not really expect this to be taken on board in the AP, But you can always refer to the TF report when you  start discussions with the employers. The issue of dual career couples and especially reintegration on return is important for the mobil net, 

 
Notice that the Commission is working on a special report on mobility in the public sector.

 
IMPROVING INFORMATION AND TRANSPARENCY

 
Task Force

The EU should launch a One-stop European Mobility Information Site by 2002 to provide comprehensive, easily accessible and free information to citizens on key aspects of jobs, mobility and learning opportunities in Europe (including a jobs and learning database), individual interests and rights, and other information. In this context it should modernise and re-enforce the operation of the EURES system by 2002 and integrate into the national systems. It should also launch the revision of the classification of occupations by 2002 in order to achieve easily comparable occupations.
 
 
In the context of the on-going establishment by the Commission of an Internet portal on learning opportunities, Member States should ensure by 2002 the availability of relevant national online databases which can be interconnected through the portal.
 
1.  
The EU should launch a Europe-wide mobility information campaign in 2002 targeted at employers and workers on the key dimensions, opportunities and possibilities provided by the Internal Market and the European labour markets.

2.  

3.  
Social partners should initiate information campaigns to help update and improve the image of some industrial sectors and aim to bring more skilled women into such sectors.

 
 
Action Plan

 
Drawing on existing initiatives such as the Dialogue with Citizens and Business and EURES, a One-stop European Mobility Information Site should be established as part of a wider European network to provide comprehensive and easily accessible information to citizens on key aspects of jobs, mobility, learning opportunities and the transparency of qualifications
[1] in Europe (including databases on jobs, learning opportunities, and researchers), and other relevant information. A more comprehensive service is required to provide information and advice specific to the individual interests and rights of professionals in regulated professions in order to support their geographic mobility.
 
The Commission will establish the Site in 2003, building on existing databases, and co-operate with the Member States, and where appropriate with social partners, to ensure its wider connection in a European network, including information centres on educational and vocational qualifications. Member States should guarantee the availability of relevant national databases and should make possible the inter-operability of these databases at the European level. Member States should establish a more comprehensive information service for professionals in regulated professions by 2005.
 
EURES should be modernised, re-enforced and integrated into the Member States employment services. These services should use a comparable classification of occupations, requiring that the current systems of classification should be revised in order to achieve an easier comparability of occupations across the EU.
 
The Commission will submit proposals for the modernisation of the EURES system in 2002 and co-operate with Member States to ensure that it is made an integral part of the national systems by 2004. The Commission will examine in co-operation with the Member States the most appropriate means of effecting the classification of occupations with a view to enabling their comparability across the EU for job mobility purposes.
 

The proposal to merge different information links is important and has been in the pipeline 
for a long time. According to inside information the problem within the commission has been to find a DG willing to monitor the whole thing. 
 
The updating of the ISCO system is an issue that EUROCADRES must follow up. 
Notice that there are promises for a more comprehensive information about regulated professions. That will be needed to clarify how the single new instrument will work. But both the TF report and the LLL communication mention the need for information on recognition in general.
 
 

MH: The EURES does not provide much help to the lack of transparency in comparing wages

 
EUROSTAT gives the gross salaries for different professional groups in the member States according to the ISCO classification. It would be important to take the level of income taxes rates  and prices for accomodation and other necessities into account to get the level of purchase power . The fact is that the costs of living will increase during a temporary stay in another country. I  suggested for the TF  a study leading to concrete proposals on how to reach better transparency in comparing wages. The final product could be a home page where one could compare the purchase power in different  EU-countries. I got no response for this in the group, so this is something EUROCADRES could take up again.
 
